
Budget Proposal for Funding for Jobs and Job 

Training for Ex-Prisoners by the Jobs NOT 

Jails Coalition 
**Increase the $1 M proposed in Governor’s House 2 Budget,  7003-
1050, Demonstration Workforce Development Program to $10 M 
and add language, further below to further insure effective uses of 
the funding. 

I. Background 

1. The Challenge of 40%+ Recidivism and why it happens. There's a 
tremendous recidivism problem of 40% during the first 3 years after 
release.  Consequences of recidivism are huge in terms of impact on 
families, community, victims, taxpayers, and the ex-prisoner. One big cause 
of recidivism is ex-prisoners not getting jobs.   

Each year, 15,000-18,000 are released from state prisons (DOC) and the 
Houses of Corrections (county jails). A tiny number of them get actual 
job training and job placement assistance. 
 
2. Little or No training programs for ex-prisoners. There are no/little state 
funds targeting job training or jobs programs to ex-prisoners.  In prison 
programs are very limited and have long waiting lists so few prisoners 
emerge with new jobs skills. 

3. Reentry services are often referrals to career centers where jobs are listed, 
but many are not obtainable for those with CORI’s. Reentry services mostly 
include referrals to housing, treatment, health care, and job search listings 
but NOT actual job training or placement in jobs. 
 
4. Court involved youth are in a pipeline to prison but there are successful 
programs serving them with transitional employment and services as run by 
ROCA (in Chelsea, Boston, and Springfield) and UTEC (United Teen 
Equality Center in Lowell). 

5. We also want to replicate programs like:  
   a. the transition to work program that serves 500 ex-prisoners a year and 
operated by Hampden Sheriff's Department and Career Point Career Center 
and Future Workers Career Center in Holyoke and Chicopee.  



  b. Reintegrating the program run by SPAN: Ex-Offender 

Services(RExO) is designed to assist recently released clients in finding 

work and developing career goals. RExO supports clients in achieving 
these goals by offering an optional two-week stipend-based job-

training program and by referring clients to The Workplace - a Span 
partner that serves as a One-Stop Career Center for the City of 

Boston. 
 

6. The Justice Reinvestment Act, S.64 and H 1429, filed by 54 legislators provides a 
Trust Fund mechanism to put savings from  criminal justice reforms in sentencing, 
reentry, treatment and put them in to jobs.  Much more than $10 Million is needed and 
the Trust Fund is a good mechanism to utilize as criminal justice reform goes forward. 

Although much more than $10 Million is needed to train and get ex-pris- 
oners into jobs, this would be a start of a demonstration program to build on. 
 
Proposal 
Amount:   $10 million 

Amending 7003-1050 Demonstration Workforce Development 
Program   For the operation of a demonstration workforce 

development and supportive services program targeted to individuals 

transitioning from a house of corrections. Funded at $1 M in Governor 
Baker’s House 2 Budget.    

Uses:  Funding job training for ex-prisoners with job placement, wage 
supplement incentives to getting private sector jobs for ex-prisoners, and/or 
transitional employment with support services programs to court involved 
youth, and/or demonstration job development for jobs for ex-prisoners by 
House of Corrections and/or DOC working with Career Centers 

Administration: By Commonwealth Corporation, the state's main job 
training agency, located in the Executive Office of Labor and Workforce 
Development 

Advisory Board: We recommend, as in some other job training programs, 
that there be an Advisory Board of groups who have done job training with 
adults, run reentry service programs for ex-prisoners, run transitional 
employment programs for court involved youth. 



Evaluation: We recommend that up to 2% of the funds go to an 

independent evaluation of the proposal and reports be sent annually to 

House and Senate Ways and Means Committees.  

 

 


